
COUNTY
COMMISSION

REGULAR AGENDA
Finney County, dedicated to its citizens, serving its taxpayers

COUNTY ADMINISTRATIVE CENTER
April 17, 2017

8:30 AM

CALL TO ORDER CHAIRMAN LON
PISHNY 8:30 AM

Pledge of Allegiance to the Flag and Invocation

Chair Person Comments

Consent Agenda

Approval of Minutes from 04/03/2017
Approval of Accounts Payable: Payroll of 04/07/2017 $288,416.17, A/P of 04/07/2017
$26,705.75, A/P of 04/17/2017 $476,588.17
Compass EAP Agreement

Public Comment

Old Business

Resolution for County Attorney as Public Safety

Corrections Comprehensive Plan and Update of
Department

Beth Beavers

Live Well Finney County Beth Koksal

IMA Benefit Annual Report Darlene Lucas

Property Tax Abatements Lona DuVall
Hi-Plains Feeding and Mies Trucking Tax Abatements

Executive Session - Non Elected Personnel Randy Partington
Non Elected Personnel Executive Session per KSA 75-4319 (b,1)
15 minutes

Board Governance

Legislative Activity
Joint Meeting with Surrounding Counties
Joint Commission Meeting

County Administrator Report

County Administrator Updates

County Commissioner Reports



Commissioner Clifford
Commissioner Drees
Commissioner Larry Jones
Commissioner Dave Jones
Chairman Pishny

Adjournment

Next Commission Meetings - Monday, 5/1/2017 and Monday, 5/8/2017



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: April  17, 2017
RE: Approval of Minutes from 04/03/2017

DISCUSSION:
Approve Minutes from 04/03/2017

RECOMMENDATION:
Approval of Minutes



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: April  17, 2017
RE: Approval of Accounts Payable: Payroll of 04/07/2017 $288,416.17, A/P of

04/07/2017 $26,705.75, A/P of 04/17/2017 $476,588.17

DISCUSSION:
Approval of Accounts Payable:  Payroll of 04/07/2017 $288,416.17, A/P of 04/07/2017
$26,705.75, A/P of 04/17/2017 $476,588.17

RECOMMENDATION:
Approve Accounts Payable



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: April  17, 2017
RE: Compass EAP Agreement

DISCUSSION:
Renew the EAP agreement with Compass with not changes in cost ($2.00/per employee/per
month).

BACKGROUND:
Finney County has contracted with Compass since 2012 for EAP services at the same rate per
employee/per month.  The services provided are described in the contract and briefly below.
 
Finney County employees and their family members shall be entitled to receive 5 therapy sessions, per
incident, per family member per calendar year.  
 

ALTERNATIVES:
1. Approve the agreement for 2017
2. Decline the agreement for 2017
3. Decline and go out for bid on another EAP service

RECOMMENDATION:
Approve the agreement for 2017.

FISCAL And/Or POLICY IMPACT:
The annual cost would be approximately $7,680 based on 320 full time employees at $2/person per
month.  

ATTACHMENTS:
Description
Compass Agreement for EAP













MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: April  17, 2017
RE: Resolution for County Attorney as Public Safety

DISCUSSION:
For the 2018 budget year and beyond, the county commission by the passage of a resolution can
consider the County Attorney as a department that is public safety and exempt from the tax lid.

BACKGROUND:
For the 2017 budget year the following departments were considered public safety and exempt
from the tax lid.  

Sheriff
EMS
Emergency Management

ALTERNATIVES:
1. Adopt Resolution
2. Deny Resolution

RECOMMENDATION:
Adopt the Resolution.

FISCAL And/Or POLICY IMPACT:
Adds the County Attorney's $1.8 million budget to the public safety fund (Sheriff's Fund 069),
making it exempt from the tax lid for 2018 and beyond.



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: April  17, 2017
RE: Corrections Comprehensive Plan and Update of Department

DISCUSSION:
Katrina Pollet and Beth Beavers to present Comprehensive Plan

RECOMMENDATION:
Approve Comprehensive Plan

ATTACHMENTS:
Description
FY18 Narrative and Budget
Comprehensive Plan Part 1
Comprehensive Plan Part 2





































































































MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM: Finney County Live Well 
DATE: April  17, 2017
RE: Live Well Finney County

DISCUSSION:
Beth Koksal to recognize two Finney County employees with the 2017 Inspirational HEAL award

RECOMMENDATION:
Recognition of two Finney County employees

ATTACHMENTS:
Description
Inspiration HEAL Award



Beth Koksal, CHES 

St. Catherine Hospital  

401 E. Spruce  

Garden City, KS 67846 

 

April 7, 2017 

 

Finney County Commissioners 

311 N. 9th Street 

Garden City, KS 67846 

 

Dear Commissioners, 

 

I am wri+ng on behalf of LiveWell Finney County and the Healthy Community Ini+a+ve Grant.  This grant has 

been working on improving the health landscape of Finney County over the past three years.  In 2017, the 

Leadership Team created the Inspira+on HEAL (Healthy Ea+ng Ac+ve Living) Award.  This award’s purpose 

was to recognize Finney County residents going above and beyond to inspire healthy living in their workplac-

es and community. 

 

We are excited to be presen+ng this award to four outstanding Finney County residents and would like to 

publically present them with their awards at the April 17 Finney County Commissioners mee+ng.  

 

The 2017 Inspira+on HEAL winners are: 

  

 Mia Michalek– Patrick Dugan’s Coffee House 

 Troy Unruh– State Farm Insurance  

 Penny Medina– Finney County, Kansas  

 Shonda Sauseda– Finney County, Kansas 

 

Thank you for your help in thanking these inspira+onal Finney County residents for their efforts in making 

Finney County a healthier community in which to to live and work!  

 

Should you have any ques+ons feel free to contact me and I will be happy to assist you! 

 

 

Sincerely, 

 

 

Beth Koksal  

620-272-2530 

 



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: April  17, 2017
RE: IMA Benefit Annual Report

DISCUSSION:
Presentation of IMA Benefit Annual Report

RECOMMENDATION:
Discussion of Report

ATTACHMENTS:
Description
IMA Stewardship Report



2016-2017 ANNUAL STEWARDSHIP REPORT 

FINNEY COUNTY
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HISTORICAL REVIEW WITH IMA

BENEFITS  |  COMPENSATION  |  DEVELOPMENT  |  ENVIRONMENT

2015 
Service Highlights

2016 
Service Highlights

2017 
Service Highlights 

• Finney County partners with IMA in 
September 2014 after finalizing their 
2015 renewal

• Provided Wellness Program Cost 
Analysis 

• Compliance Onboarding Call & 
Review of Annual Health Care Reform 
Checklist

• Total Compensation Statement

• Prepared Customized  Benefits Guide

• Assisted with Annul OE & Attended 
Wellness Fair 

• Full due diligence marketing of 
health & dental plans & EAP

• Reviewed worksite coverage with 
Aflac & presented a proposal 
from Allstate 

• Obtained Short Term Disability 
Quotes

• Presented IMA’s Benchmarking, 
Industry Trends & Spectrum of 
Opportunity

• Provided Monthly Claims 
Reporting & Annual Plan Analysis 
Reporting 

• Provided IMA Bulletins on various 
topics

• Created a customized recruiting 
brochure outlining Finney 
County’s employee benefits 
package

• Assisted with 1095 ACA reporting 

• Prepared Annual Plan Analysis 

• Continued education about 
employee benefits trends & best 
practices

• Continuing to review cost 
containment solutions while 
maintaining  BCBS of KS plan 
offerings  
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2016-2017 ACCOUNTABILITY CALENDAR

Finney County Accountability Calendar

Activity Items Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

Claims Reports Monthly Monthly Monthly Monthly Monthly Monthly Monthly Monthly Monthly Monthly Monthly Monthly

Ad Hoc 
Meetings 

Post-Renewal 
Discussion

IMA Annual Plan 
Analysis Report

Health Risk 
Management & 

Wellness Discussion

Renewal Meeting,
Claims Review, 

Benchmarking & 
Open Enrollment 
Planning Session 

ISL Deductible 
Analysis, Plan 

Funding & 
Contribution 

Strategy

Open Enrollment 
Meetings

Important Dates and Deliverables

Benefit Plans
Medical & Dental 

Renewal
Medical Marketing 

(If Needed) 
Fee Agreement 

Renewal
Open Enrollment 

Support

Employee 
Communication

Recruiting Brochure
Benefit Guide & 

Enrollment Posters
Enrollment Video

Governance & 
Compliance

1095 Reporting 
Help

Health & Welfare 
Compliance Checklist 

& IMA Disclosure 
Guide 

Health Care Reform 
Compliance Checklist 

& Discussions

Wellness 
Priorities

Monthly Newsletter Monthly Newsletter Monthly Newsletter Monthly Newsletter Monthly Newsletter Monthly Newsletter Monthly Newsletter Monthly Newsletter Monthly Newsletter Monthly Newsletter Monthly Newsletter Monthly Newsletter
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FINNEY COUNTY
Plan Costs vs. Industry Trends 

$183.72 $199.94 $186.83

$883.04
$844.39

$949.51

$1,044.33

$1,136.34
$1,152.10

$1,244.27

$1,066.76
$1,127.57

$1,195.22

$0.00

$200.00

$400.00

$600.00

$800.00

$1,000.00

$1,200.00

$1,400.00

2014 2015 2016

Actual Cost vs. Industry Trend

Total Fixed Cost NET Total Claims Total Actual Cost FI Trend (8%) Industry Trend

*Industry trend based on Annual Towers/Watson National business Group on Health Employer Survey. 2014-2016 Trend before plan changes.
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Total Monthly Premiums

$626

$1,444

$425

$1,391

$525

$1,570

Employee Premium Family Premium

Finney County IMA Book - Small IMA Book - Public Admin

Finney County Monthly Premium is the 2017 BCBS Expected Monthly Liability.

BENEFITS  |  COMPENSATION  |  DEVELOPMENT  |  ENVIRONMENT
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Monthly Employer Contributions

$560

$1,178

$319

$796

$488

$1,099

Employee Premium Family Premium

Finney County IMA Book - Small IMA Book - Public Admin



7

Monthly Employee Contributions

$66

$266

$106

$595

$37

$471

Employee Premium Family Premium

Finney County IMA Book - Small IMA Book - Public Admin

BENEFITS  |  COMPENSATION  |  DEVELOPMENT  |  ENVIRONMENT
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Monthly Employer Contributions
89%

82%

75%

58%

93%

70%

Employee Premium Family Premium

Finney County IMA Book - Small IMA Book - Public Admin
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Monthly Employee Contributions

11%

18%

25%

42%

7%

30%

Employee Premium Family Premium

Finney County IMA Book - Small IMA Book - Public Admin
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2016 Incurred Financials

Gross Medical Spend Net Plan Spend+Gross RX Spend

Member Medical and RX Annual Costs

$369.09
$312.87

$49.83 $53.36 $80.17

$367.00
$259.72

$346.83

$0

$100

$200

$300

$400

$500

Net PMPM

RX PMPM

Medical
PMPM

Current Prior Benchmark*

Net Plan PMPMGross Medical PMPM Gross RX PMPM

+Net Plan Spend is Total Plan Spend subtracting high cost claimant(s) spend above individual spec
*Health Care Cost Institute, 2016

$3,360,266 $456,232 $3,379,390 

Prior Year: $2,340,608 Prior Year: $480,873 Prior Year: $2,819,544

+ 41.3% - 6.6% + 18% 

95.7%

CLAIMS EXPENSE SHARE
(Paid claims only; no premiums)
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Demographics
AVERAGE MONTHLY PLAN 

ENROLLMENT & MEMBERSHIP

CUR. YEAR
290 enrollment

PR. YEAR
295 enrollment

MALE VS FEMALE

PARTICIPANTS

49% 51%

AVERAGE MEMBER AGE

31
35*

*BCBS KS, 2017

EMPLOYEE, SPOUSE & CHILD

% REPRESENTATION

0.0%

50.0%

100.0%

38.3%

19.8%

41.9%

Employee Spouse Child

EMPLOYEE, SPOUSE & CHILD

% PLAN EXPENSE

55.6%

27.0%

17.5%

Employee Spouse Child
Ratios are relative to the average cost of an 
employee, which is represented as 1.0.  
Ratios above 1 indicate the dependent type 
is more costly than the employee, and below 
1 is less costly.  For example, if the spouse 
ratio is 2.2 this indicates that each spouse 
cost 2.2 times as much to the plan when 
compared to an employee.

$2,120,797

$1,029,704

$665,997

763 membership 751 membership

1.0

0.9

0.3
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Place of Service

Inpatient 
Facility

$884,261
23%

Outpatient 
Facility

$1,356,289
36%

Physician
$1,119,717

29%

Prescription 
Drug

$456,232
12%

Inpatient 
Facility

31%

Outpatient 
Facility

19%

Physician
30%

Prescription 
Drug
17%

Other
4%

Per Member Per Year

Metric
C.

YEAR
P. 

YEAR
% 

Change
Norm

ER Visits/1,000 270 306 -11.8% 166*

Average Length of 
Stay

2.8 2.8 -2.1% 5.5**

Inpatient 
Admits/1,000

83 65 27.7% 61*

^ Milliman Medican Index, Components of Expensing, 2016
*BCBS KS, 2016

**American Hospital Association, 2016

TYPE OF SERVICE 

(% of Total Claims Spent)

TYPE OF SERVICE

Benchmark^

$1,158.93

$691.45

$1,467.52

$1,205.77

$1,777.57

$1,219.43

$597.94 $640.31

$0

$200

$400

$600

$800

$1,000

$1,200

$1,400

$1,600

$1,800

$2,000

Inpatient Facility Physician Outpatient Facility Pharmacy

C. YEAR P. YEAR
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Place of Service

EMERGENCY ROOM

ER Visits

57% 43%

E
S
C

34.3%

28.7%

37.1%

INDIVIDUALS HAD  3+ 
VISITS TO ER

251

18

Potentially Steerable Visits

$209,880

159 Visits

TOP PROVIDERS BY SPEND

Provider Expense

St. Catherine Physician Services $125,709

Plaza Medical Center $102,292

Central Care, PA $68,384

LifeTeam $61,834

Coram Alternate Site Services, Inc. $39,962

TOP FACILITIES BY SPEND

Provider Expense

St. Catherine Hospital – Garden City $823,119

University of Kansas Hospital – Kansas City $560,364

Memorial Hospital – Colorado Springs $146,383

Via Christi Hospital - Wichita $134,246

Penrose St. Francis Health Services –
Colorado Springs

$91,860
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High Value Services

Mammography 55

P. YEAR: 56
Biennially for women aged 50-74 

years.

Cervical Cancer 43

P. YEAR: 55
Every 3-5 years for applicable 

women aged 21-64 years.

Preventive Care Visits 118

P. YEAR: 105

Annually for all individuals.

Colorectal Screening 21

P. YEAR: 18
Every 5-10 years for individuals 

aged 50-75 years.

Plan Grandfathered:

UNKNOWN RISK 25% MEMBERS WITH $0 IN CLAIMS IN C. YEAR

YES

16.8% IS NORM+

Women’s Wellness 115

P. YEAR: 116

Annually for all individuals.

+ CDC/National Center for Health Statistic (2012). National Health Interview Survey.
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High Cost Claimants

3 (0.4%) HIGH COST CLAIMANTS DRIVING 21.3% OF PLAN EXPENSE = $812,109

Employee
$812,108

100%

Spouse
$0
0%

Dependent
$0
0%

SPEND BY MEMBER TYPE

Specific Deductible:

Individuals Repeat HCC0

$125,000

$22,559 per claimant per month 

Current:  67%

Termed:  33%
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Pharmacy

* BCBS KS, 2017
+Truveris BOB, 2016

Drug Name Primary Drug Use Drug Class Expense
Expense/
Member

%  RX 
Expense

1. Avonex Multiple Sclerosis Interferon $76,035 $76,035 16.7%

2. Humira Rheumatoid Arthritis Antiarthritics $71,653 $71,653 15.7%

3. Novolog Diabetes/Insulin Diabetic Therapy $34,680 $11,560 7.6%

4. Levemir Diabetes/Insulin Diabetic Therapy $19,215 $19,215 4.2%

5. Humalog Diabetes/Insulin Diabetic Therapy $19,065 $4,766 4.2%

TOP 5 DRUG SCRIPTS BY EXPENSE

$456,232 TOTAL RX EXPENSE

GENERIC UTILIZATION

AVG. EXPENSE/ SCRIPT

SCRIPTS/MEMBER 

79.8% 

$90 
Generic: $19

Brand: $372

6.6

$14*

$466*

$96*

84%*

10.0+
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Highlights

Average member age is low, likely due to 
the high number of children on the plan. 
This is also likely contributing to the 
chronic disease prevalence being well 
below the norms in each category. 

Rx utilization is good with scripts/member 
quite low at 6.6 vs a norm of 10 and overall 
Rx PMPM decreasing 6.6% from 2015 to 
2016. Rx PMPM is also below the norm. 
Ensure members understand the 
importance of filling their maintenance 
medications and are getting their 
preventive screenings to catch conditions 
early.

POSITIVE OPPORTUNITY MORE TO THE STORY

All high value services saw an increase or 
remained flat from 2015-2016 except for 
Cervical Cancer screenings. This service is 
only suggested every 3-5 years which could 
have caused the decline.

Preventive care visits increased from 2015 
to 2016, but overall the number of visits is 
low. 25% of members did not incur any 
claims in 2016. Continue to promote 
preventive screenings and aim to reduce 
individuals with no claims so there is less 
unknown risk.

Inpatient admissions per 1,000 is high at 
83 vs a norm of 61, but average length of 
stay is low at 2.8 vs a norm of 5.5. This is 
likely due to several pregnancies.

Claims expense share is quite high 
compared to the norm. However, Finney 
County’s plan design is very rich compared 
to most employers. This is in line with their 
philosophy.

Overall net plan spend PMPM increased 
from 2015-2016 by 18%. Medical spend 
increased by almost 44% while enrollment 
remained fairly flat. Medical PMPM was 
much lower than the norm in 2015, but 
increased by 41.3% in 2016. High Cost 
claimants (members exceeding $125,000 
in plan spend) increased from one member 
to three in 2016. 

ER Visits/1000 are very high compared to 
the norm. 18 individuals had 3 or more ER 
visits and 63% of ER visits were potentially 
steerable with a possible savings of 
$209,880. Look at Telemedicine options 
with BCBS (American Well).

Generic Rx utilization is low at 79.8%. 387 
scripts were filled as brand when generic 
was available costing the plan $27,674. 
Educate members about the cost savings 
for using generics when available.

PRIOR YEAR: 01/01/2015 – 12/31/2015

CURRENT YEAR: 01/01/2016 – 12/31/2016
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RECOMMENDATIONS
• Telemedicine:

• Implement a telemedicine arrangement to address increased emergency room utilization and costs
• BCBS of KS will have an integrated telemedicine option for their self-funded clients to rollout in the 

first quarter of 2018 
• American Well is BCBS of KS’s vendor partner
• There will be a specific list of services that will be covered under the telemedicine arrangement to 

cover minor medical events and conditions
• Some prescription drugs can be prescribed through the telemedicine arrangement which are then 

sent to a local pharmacy for the member to fill
• Preventative Care 

• Continue to educate members about Preventive Care services and screenings
• Enhance your wellness program to provide an incentive for members who do utilize Preventive 

Services
• Pharmacy: 

• Continue to educate members on utilizing generic drugs
• Evaluate partnering with TriaHealth, a condition management vendor, to help control Rx drug spend 

for chronic conditions
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EMPLOYEE BENEFITS TRENDS

FULL-TIME
EMPLOYEES

New Proposal

There are many variations of 
passages of lorem ipsum available 
but the majority have even slightly

ABHP
Pharmacy Optimization

Specialty Pharmacy
Value Based Plan Design

NETWORK
OPTIMIZATION

VBD Pharmacy
Center of Excellence
Hospital Bill Review

Reference Based Pricing
Narrow Networks

COMMUNICATION

Age-Specific
Avatar

Brainshark
Private Exchange

OTHER

Compensation
Key Man Life

Key Man Disability
Wellness

Integrated  Absence

PERSONAL
PROTECTION

Auto & Home
Life

Critical Illness
Long Term Care

Accident
High Limit Disability

ACCESS POST 65

Retiree Exchange
Part D Medicare

Retiree Med.Savings Account
Health Savings Account

PART-TIME
EMPLOYEES

Hospital Indemnity
RX Card

Lifestage VB Bundles
MEC Plans
MV Plans

Discount Programs

Onsite Clinic
On-Site Pharmacy

Transparency Tools
Tele-medicine
Near Site Clinic
Advocacy Tools

BENEFITS  |  COMPENSATION  |  DEVELOPMENT  |  ENVIRONMENT
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Finney County Overview
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Finney County Overview
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2016 Monthly Claims
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2017 Monthly Claims





MEMORANDUM OF TAX ABATEMENT COMMITTEE 

Date:    April 6, 2017 
To:    Boards of Commissioners: Finney County 
From:    Lona DuVall, President/ CEO of Finney County Economic Development Corporation 
Re:    IRB/ Tax Abatement Request:  Hi-Plains Feed, LLC 
 
The Tax Abatement Review Committee conducted a meeting on April 6, 2017 to review the tax 
abatement request submitted on behalf of Hi-Plains Feed, LLC.  The following committee members were 
present: 
 
 City of Garden City (no fiscal impact related to abatement) 
   
  
 City of Holcomb (no fiscal impact related to abatement) 
      
 Finney County 
  Dave Jones, Commissioner 
  Randy Partington, County Administrator 
  
 Garden City Community College 
  Dr. Herbert Swender, President 
  Dee Wigner, CFO 
   
 USD 457 Garden City 
  Dr. Steve Karlin 
 
 USD 363 Holcomb (no fiscal impact related to abatement) 
     
 Finney County Economic Development 
  Tom Walker, Board Chairman 
  Lona DuVall, President 
 
Following is a brief summary of the findings of the Cost-Benefit Analysis: 
 In accordance with the Statement of Policy and Procedures for Tax Exemptions and Incentives  
 for Economic Development (Policy), this project qualifies for 20% abatement.   
  
 Following are the estimated taxes abated over the entire ten year period at 20%. 
 
  
      Present Value   Payback period 
      of incentives and 
      taxes abated over 
      the next 10 years 
           
     
 Finney County    $ 35,029   2 years 
 U.S.D. 457    $ 20,000      3 years* 



 Garden City Community College  $ 18,099    3  years 
 
 
Committee Member Input 
 
GCCC: Dr. Herbert Swender 

 Okay with 20% abatement  
 
County: Commissioner Dave Jones 

 Okay with 20% abatement  
 
 
USD 457: Dr. Steve Karlin 

 District wants to be supportive of economic development efforts  

 Supportive of 20% tax abatement 
 
Majority of the Tax Abatement Review Committee offers recommendation for the abatement at 20%.  
No decision by this Committee is valid until fully approved by the Board of County Commissioners 
following completion of construction and final valuation.   
 
*Committee discussed that the Cost Benefit Analysis required by the State of Kansas does not accurately 
reflect the effect of tax abatements on school districts. 



MEMORANDUM OF UNDERSTANDING BETWEEN 
BOARD OF FINNEY COUNTY COMMISSIONERS 

AND 
Hi Plains Feed, LLC 

 
This MENMORANDUM OF UNDERSTANDING (MOU) is hereby made and entered into this ___ 
day of April 2017, by and between Hi Plains Feed, LLC, hereinafter referred to as “grantee” and 
The Board of Finney County Commissioners, hereinafter referred to as “grantor”. 
 

A.  PURPOSE: 
 

The purpose of this MOU is to outline the incentive offer approved by the Grantor. 
 
B. GRANTOR SHALL: 

 
In accordance with the Finney County Tax Abatement policy, Grantor hereby agrees to 
grant final and permanent approval for a property tax abatement upon completion of 
the subject project subject to final approval by the Kansas Board of Tax Appeals (BOTA).  
Limitations are as follows: 
 
The percentage of taxes to abated shall be 20 % 
The term of the abatement shall be 10 years (maximum of ten years per Article 11, 
Section 13 of the Kansas Constitution).  
 
C.  GRANTEE SHALL: 

 
In accordance with the Finney County Tax Abatement Policy, Grantee will comply with 
all supporting documentation requests on an annual basis. 
 
D.  IT IS MUTUALLY UNDERSTOOD AND AGREED BY AND BETWEEN THE PARTIES THAT: 
 
1.  MODIFICATION.  Modifications to this Agreement shall be made by mutual consent 

of the parties, by the issuance of a written modification, signed and dated by 
authorized officials, prior to any changes being performed. 

2. COMPLIANCE.  The parties agree to be bound by applicable state and federal rules 
governing Equal Employment Opportunity, Non-Discrimination and Immigration. 

3. COMMENCEMENT/ EXPIRATION DATE. This MOU is executed as of the date of the 
last signature and is effective for 3 years beginning the ___ day of April, 2017 to 
allow for construction of the proposed facility. Should construction not be 
completed by the expiration of this MOU, a new application will be required. 

4. LIABILITIES.  It is understood that neither party to this MOU is the agent of the other 
and neither is liable for the wrongful acts of negligence of the other.  Each party 
shall be responsible for its negligent acts or omissions and those of its officers, 



employees or agents, howsoever caused, to the extent allowed by their respective 
state laws. 

 
IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of Understanding 
this ____ day of __________, 20___. 
 
GRANTEE: Hi Plains Feed, LLC 
 
 
_________________________________________ 

Signature 
 
 
_________________________________________ 

Printed Name and Title 
 
 
GRANTOR:  Board of Finney County Commissioners 
 
 
_________________________________________ 

Signature 
Lon Pishny, Chairman 
Board of Finney County Commissioners 
 



MEMORANDUM OF TAX ABATEMENT COMMITTEE 

Date:    April 6, 2017 
To:    Boards of Commissioners: Finney County 
From:    Lona DuVall, President/ CEO of Finney County Economic Development Corporation 
Re:    IRB/ Tax Abatement Request:  Mies & Sons Trucking 
 
The Tax Abatement Review Committee conducted a meeting on April 6, 2017 to review the tax 
abatement request submitted on behalf of Mies & Sons Trucking.  The following committee members 
were present: 
 
 City of Garden City 
  Chris Law, Mayor 
  Matt Allen, City Manager 
  
 City of Holcomb (no fiscal impact related to abatement) 
      
 Finney County 
  Dave Jones, Commissioner 
  Randy Partington, County Administrator 
  
 Garden City Community College 
  Dr. Herbert Swender, President 
  Dee Wigner, CFO 
   
 USD 457 Garden City 
  Dr. Steve Karlin 
 
 USD 363 Holcomb (no fiscal impact related to abatement) 
     
 Finney County Economic Development 
  Tom Walker, Board Chairman 
  Lona DuVall, President 
 
Following is a brief summary of the findings of the Cost-Benefit Analysis: 
 In accordance with the Statement of Policy and Procedures for Tax Exemptions and Incentives  
 for Economic Development (Policy), this project qualifies for 20% abatement.   
  
 Following are the estimated taxes abated over the entire ten year period at 20%. 
 
  
      Present Value   Payback period 
      of incentives and 
      taxes abated over 
      the next 10 years 
           
 City of Garden City   None w/out annexation       
 Finney County    $385,377   3 years 



 U.S.D. 457     $    220,000  >  10 years* 
 Garden City Community College  $    199,086    5 years 
 
 
Committee Member Input 
 
GCCC: Dr. Herbert Swender 

 Okay with 20% abatement or buy-out of incentive at net present value by Finney County 
 
County: Commissioner Dave Jones 

 Okay with 20% abatement or buy-out of incentive at net present value by Finney County 
 
City of Garden City: Chris Law 

 No comment as City is not impacted at present 
 
USD 457: Dr. Steve Karlin 

 District wants to be supportive of economic development efforts  

 District offered no opposition to doing this tax abatement 

 Would be supportive of buy-out of incentive at net present value by Finney County 
 
Majority of the Tax Abatement Review Committee offers recommendation for the abatement at 20%.  
No decision by this Committee is valid until fully approved by the Board of County Commissioners 
following completion of construction and final valuation.   
 
*Committee discussed that the Cost Benefit Analysis required by the State of Kansas does not accurately 
reflect the effect of tax abatements on school districts. 



MEMORANDUM OF UNDERSTANDING BETWEEN 
BOARD OF FINNEY COUNTY COMMISSIONERS 

AND 
Mies & Sons Trucking 

 
This MENMORANDUM OF UNDERSTANDING (MOU) is hereby made and entered into this ___ 
day of April 2017, by and between Mies & Sons Trucking, hereinafter referred to as “grantee” 
and The Board of Finney County Commissioners, hereinafter referred to as “grantor”. 
 

A.  PURPOSE: 
 

The purpose of this MOU is to outline the incentive offer approved by the Grantor. 
 
B. GRANTOR SHALL: 

 
In accordance with the Finney County Tax Abatement policy, Grantor hereby agrees to 
grant final and permanent approval for a property tax abatement upon completion of 
the subject project subject to final approval by the Kansas Board of Tax Appeals (BOTA).  
Limitations are as follows: 
 
The percentage of taxes to abated shall be 20 % 
The term of the abatement shall be 10 years (maximum of ten years per Article 11, 
Section 13 of the Kansas Constitution).  
 
C.  GRANTEE SHALL: 

 
In accordance with the Finney County Tax Abatement Policy, Grantee will comply with 
all supporting documentation requests on an annual basis. 
 
D.  IT IS MUTUALLY UNDERSTOOD AND AGREED BY AND BETWEEN THE PARTIES THAT: 
 
1.  MODIFICATION.  Modifications to this Agreement shall be made by mutual consent 

of the parties, by the issuance of a written modification, signed and dated by 
authorized officials, prior to any changes being performed. 

2. COMPLIANCE.  The parties agree to be bound by applicable state and federal rules 
governing Equal Employment Opportunity, Non-Discrimination and Immigration. 

3. COMMENCEMENT/ EXPIRATION DATE. This MOU is executed as of the date of the 
last signature and is effective for 3 years beginning the ___ day of April, 2017 to 
allow for construction of the proposed facility. Should construction not be 
completed by the expiration of this MOU, a new application will be required. 

4. LIABILITIES.  It is understood that neither party to this MOU is the agent of the other 
and neither is liable for the wrongful acts of negligence of the other.  Each party 
shall be responsible for its negligent acts or omissions and those of its officers, 



employees or agents, howsoever caused, to the extent allowed by their respective 
state laws. 

 
IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of Understanding 
this ____ day of __________, 20___. 
 
GRANTEE: Mies & Sons Trucking 
 
 
_________________________________________ 

Signature 
 
 
_________________________________________ 

Printed Name and Title 
 
 
GRANTOR:  Board of Finney County Commissioners 
 
 
_________________________________________ 

Signature 
Lon Pishny, Chairman 
Board of Finney County Commissioners 
 



MEMORANDUM
TO: County Commission
THRU: 
FROM: Randy Partington 
DATE: April  17, 2017
RE: Executive Session - Non Elected Personnel

DISCUSSION:
Discussion of non elected personnel in an executive session.

RECOMMENDATION:
N/A



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: April  17, 2017
RE: Legislative Activity

DISCUSSION:
Updates and discussion by commissioners of the legislative activity at the State of Kansas.

RECOMMENDATION:
Discussion



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: April  17, 2017
RE: Joint Meeting with Surrounding Counties

DISCUSSION:
Finney County will host a joint meeting with the Scott, Kearny, Haskell and Gray county
commissions on Wednesday, May 3rd at GCCC's Beth Tedrow Student Center, beginning at 6
pm.  Agenda is being prepared by Finney County Commission Chair Lon Pishny.

RECOMMENDATION:
N/A



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: April  17, 2017
RE: Joint Commission Meeting

DISCUSSION:
The City of Garden City has requested a joint commission meeting to be held either following the
county commission meeting on Monday, May 1st or prior to the city commission meeting on
Tuesday, May 2nd. 

RECOMMENDATION:
Choose which date the county commissioners prefer for the joint meeting.



IMPORTANT MEETINGS/EVENTS 
 

 

March 
 

Legislative Coffee  Saturday, April 15th at 10:00 AM  Heartland Cancer Center 

 

County Commission Meeting  Monday, April 17th at 8:30 AM   County Admin. 

 

Finney County Library Board Monday, April 17th at 5:00 PM   Library 

 

Aging Board Meeting  Tuesday, April 18th at 9:00 AM   Senior Center 

 

Chamber Breakfast   Wednesday, April 19th at 7:10 AM  Clarion Inn 

 

Finney County CVB   Wednesday, April 19th at 2:30 PM  Best Western Plus 

 

Business to Business (b2b) Thursday, April 20th, 2017 at 7:30 AM  FC Community  

Services Bldg. 

 

Western Kansas Delegation April 22nd – April 25th     Washington, DC 

to Washington, D.C.  Meetings all day on Monday, April 24th 

 

FCEDC Meeting  Wednesday, April 26th at 7:30 AM  City Admin. 

 

GCHS Career & Job Fair Thursday, April 27th 10:00 AM    GCHS 

http://www.gardencitychamber.net/events/details/gchs-career-job-fair-2685 

 

 

Upcoming Meetings in Future Months 

             

Joint Governing Body Meeting May 1st or 2nd, TBA    TBA 

 

Joint County Commissions Wednesday, May 3rd at 6:00 PM  Garden City (TBA) 

Finney, Kearny, Gray, 

Haskell and Scott Counties 

 

Legislative Coffee  Saturday, May 20th at 10:00 AM  St. Catherine’s 

 

Beef Empire Days Rodeo Thursday, May 25th    Fairgrounds 

 

Beef Empire Days begins Friday, June 2nd     Fairgrounds 

           

 

http://www.gardencitychamber.net/events/details/gchs-career-job-fair-2685












































MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: April  17, 2017
RE: Next Commission Meetings - Monday, 5/1/2017 and Monday, 5/8/2017

DISCUSSION:
For 2018 budget presentations by outside agencies, the meetings will be the first 3 Mondays of
May.  May 1st, 8th and 15th
 
County departments and District Court will be scheduled for budget presentations on 1 of the first
3 Mondays in June.  June 5th, 12th and 19th
 
Reminder that the commission has moved the first meeting in July to the 2nd Monday (7/10/2017),
as the first Monday is the day before a federal holiday.

RECOMMENDATION:
For Your Information
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