
COUNTY
COMMISSION

REGULAR AGENDA
Finney County, dedicated to its citizens, serving its taxpayers

COUNTY ADMINISTRATIVE CENTER
September 18, 2017

8:30 AM

CALL TO ORDER CHAIRMAN LON
PISHNY 8:30 AM

Pledge of Allegiance to the Flag and Invocation

Chair Person Comments

Consent Agenda

Approval of Minutes from the 09/05/17 Regular Session Meeting
Approval of Accounts Payable to include Payroll of 09/08/17 in the amount of $271,660.12,
Invoices in the amount of $6932.20 and Invoices of 09/18/17 in the amount of $797,479.17
2017 Pavement Marking Program

Public Comment

Business Items

Legislative Discussion Commissioners and Local Legislators

Options for BCBSKS FICO Health Plan IMA

Capital Improvement Request Randall Partington

County Administrator Report

Website Redesign
Administrator Updates

County Commissioner Reports

Commissioner Clifford
Commissioner Drees
Commissioner Larry Jones
Commissioner Dave Jones
Chairman Pishny

Adjournment

Next Commission Meetings - Monday, 10/2/2017 and Monday, 10/16/17



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: September  18, 2017
RE: Approval of Minutes from the 09/05/17 Regular Session Meeting

DISCUSSION:
Approval of Minutes

RECOMMENDATION:
Approve Minutes



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: September  18, 2017
RE: Approval of Accounts Payable to include Payroll of 09/08/17 in the amount of

$271,660.12, Invoices in the amount of $6932.20 and Invoices of 09/18/17 in the
amount of $797,479.17

DISCUSSION:
Approval of Accounts Payable

RECOMMENDATION:
Approve Accounts Payable



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM: John Ellermann 
DATE: September  18, 2017
RE: 2017 Pavement Marking Program

DISCUSSION:
Bids were opened for the 2017 Pavement Marking Program.  Only 1 bid was received from
Straight-Line Striping, Inc. for $11,894.36. 
 
Straight-Line Striping has been the lowest or the only bidder for the annual pavement marking
program for the last 10 years.  They continue to do a great job and are in and out in 2-3 days.

BACKGROUND:
Annually the Public Works Department puts together a program to stripe all of the roads that were
sealed and paved the past year.  The program also includes roads that the striping has worn off. 
Each program year stripes around 50 miles per year.

ALTERNATIVES:
Accept bid from Straight-Line Striping, Inc.
Reject the bid and rebid project.
Reject bid and don't rebid.  Meaning roads will not be striped.
 
 

RECOMMENDATION:
It is recommended to accept the bid from Straight-Line Striping, Inc. for $11,894.36.
 
It is also recommended to make Straight-Line Striping a sole source provider.

FISCAL And/Or POLICY IMPACT:
The project is budgeted come from the Road & Bridge, Other Contractual line item.

ATTACHMENTS:
Description
Bid Tab Sheet



FINNEY COUNTY DEPARTMENT 
OF PUBLIC WORKS 

BID TABULATION SHEET 
 

 2017 Pavement Marking Program Bid 
September 12, 2017 

10:00 a.m. 
              

 
BIDDER BID 

 
  

AFD Pavement Marking 
4748 Meadowlark Dr 
Elbert, CO 80106 

NO BID   

Action Safety Supply 
840 NE Us Hwy 24 
Topeka, KS 66688 

NO BID   

Straight-Line Striping Inc 
2818 Cross Pointe Dr 
Grand Island, NE 68803 

$11,894.36    

    

    

    

    

    

    

 



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: September  18, 2017
RE: Legislative Discussion

DISCUSSION:
Commissioners invited area legislators to discuss issues/policies of importance for 2018.  The
representatives that have confirmed attendance, include the following:

Senator John Doll
Representative Russ Jennings
Representative John Wheeler

RECOMMENDATION:
Discussion of policies and issues.



         OFFICE OF THE COUNTY ADMINISTRATOR 

Darlene Lucas, SHRM-CP, PHR 

Human Resource Director 

dlucas@finneycounty.org 
Phone 620-272-3897 

Fax 620-272-3599       
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September 13, 2017 

 

RE: Options for BCBSKS FICO Health Plan 

 

Discussion:  

IMA and HR require direction from the BOCC for health/dental benefits for plan year 2018.  Enclosed is a 

comparison of current vs renewal costs at our total maximum liability and two other renewal options for 

consideration. In previous BOCC meetings, IMA and HR have provided information on the pros/cons of 

grandfathered vs non-grandfathered status to help assist in BOCC decision making process required today.  

 

 

Background: 

IMA, Finney County’s employee benefits consultants presented to the HR staff earlier this year on our overall 

utilization and performance measures regarding the BCBS group health plan.  Previous presentations have 

informed the BOCC of the rising costs associated with the current health plan. 

 

This summer, the BOCC made a request to review other benefit plan design options and evaluate the pros/cons to 

remain a grandfathered plan or move to a non-grandfathered plan.  Today, direction from the BOCC is required to 

allow ample amount of time for the internal renewal process with BCBS to be finalized in order for the HR/Payroll 

team to prepare for our Open Enrollment which begins in late October.  Contracts must be drafted and signed to 

allow for new premiums to be set for the 2018 plan year.  Then, premium rates must be uploaded into the payroll 

system before the online portal can be made available to the employees for Open Enrollment.   A decision needs 

to take place by the BOCC before we can move forward. 

 

Alternatives: 

The BOCC can direct HR to keep the current plan which will keep the plan grandfathered and allow very little 

flexibility in our ability to adjust the employees’ premium contribution amounts due to the ACA’s grandfathered 

status requirements that limit the premium amount the employees are allowed to pay. Or, the BOCC can direct 

IMA to negotiate a non-grandfathered plan and select renewal plan design Option 1 or Option 2 and move away 

from our current grandfathered plan design.  Important Note: Once the county moves away from their 

grandfathered plan, it will never be a plan option that they can return to with BCBS. 

 

Recommendations: 

The Employee Benefits fund is healthy at this time. The county could choose to fund at the same level for 2018.  

However, ever increasing health costs, extremely low deductible and co-pays, will continue to drive costs up. It 

is up to the BOCC if they wish to continue to fund a rich benefit.  Note: Presently, this benefit assists with retention 

of more seasoned employees as well as those employees who have chronic health conditions. Also, many of our 

departments use this rich benefit to recruit employees into our workforce.  

 

Fiscal and/or Policy Impact: 

Moving to a non-grandfathered health plan (renewal Option 1 or Option 2) will allow the county to have the ability 

to change their Emergency Room benefit to allow for a $200 ER copay per visit with the remaining ER services 

for the visit being subject to the member’s deductible and coinsurance.  This plan design change would help reduce 

the number of members using the ER for primary care services and other non-emergency type of events.   In 

addition, we will add an Rx drug card that has copays of $15 for Generic, $30 for Brand Name and $45 for Non-

Formulary Brand Name which is very beneficial to those members who find it difficult to pay the full out-of-pocket 

responsibility for Rx’s at the pharmacy.  However, it is important to note that Rx copays DO NOT accumulate 

toward the member’s deductible which may be a disadvantage for those members who have high Rx drug 

mailto:dlucas@finneycounty.org
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utilization, but is also one of the drivers of our claims utilization inside the health plan.  The Rx Card is only 

available with renewal Option 1 and Option 2. It is NOT a benefit option of we continue with our current 

grandfathered plan. 

 

MAXIUM LIABILITY COST COMPARISON CHART 

 

 

 

 

 

  

 
1. If the BOCC continues with current plan, the cost of the plan will be an additional $585,182 in 2018.  This 

is a 12.5% from the 2017 year. The renewal allows the plan to remain grandfathered. NO Rx Card. 

2. If the BOCC chooses Option 1, the plan will move to non-grandfathered status. There will be $430,277 

decrease vs renewal by.  This is an 8.2% decrease vs the grandfathered renewal.  Employees will gain 

an Rx card, and the county will be able to add $200 Emergency Room Copay per visit, then have the 

remaining ER services for the visit be subject to the member’s deductible & coinsurance.  However, if the 

member is admitted to the hospital in conjunction with the Emergency Room visit, the ER copay is 

waived. It is important to note there is very subtle changes in this plan design vs our current plan design 

yet, there are savings and the ability to drive members to our employee health clinic or other lower cost 

options.  The employee’s deductible remain the same as the current $300/600.   

3. If the BOCC chooses renewal Option 2, the plan will move to non-grandfathered status.  There will be 

$654,328 decrease vs renewal.  This is a 12.4% decrease vs the grandfathered renewal. Note, there 

will be more out-of-pocket responsibility for members moving to a $500/$1000 deductible.  This move 

could be concerning to some employees who are earning a lower hourly wage.  However, it is still less 

than most of the organizations offer their employees in the greater Finney County area. 

2018 Renewal, Grandfathered, NO RX Card, 

Plan remains EXACTLY like 2017. 

mailto:dlucas@finneycounty.org


2018 RENEWAL STRATEGY PRESENTATION

FINNEY COUNTY



BENEFITS  |  COMPENSATION  |  DEVELOPMENT  |  ENVIRONMENT 2

AGENDA

• 2018 BCBSKS Medical/Rx Renewal & Renewal Options

• Claims Examples For Renewal Options

• Why Are We Receiving A Renewal Increase For 2018?

• What Is Driving The Health Plan’s Overall Claims Spend?

• Benchmarking

• Cost Containment Strategies

• Recommendations

• Monthly Reporting Package



2018 RENEWAL & RENEWAL OPTIONS
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2018 OVERALL FUNDING COMPARISON 

EXPECTED FUNDING (Admin/Insurance + Expected Claims)

93 Employee

190 Employee/Deps

Monthly Expected Funding

vs current vs current vs renewal vs current vs renewal

+$ 523,227 +$ 150,600 –$ 372,627 –$ 36,150 –$ 559,377

+ 13.1% + 3.8% – 8.3% – 0.9% – 12.4%

MAXIMUM FUNDING (Admin/Insurance + Maximum Claims)

93 Employee

190 Employee/Deps

Monthly Maximum Funding

vs current vs current vs renewal vs current vs renewal

+$ 585,182 +$ 154,955 –$ 430,227 –$ 69,146 –$ 654,328

+ 12.5% + 3.3% – 8.2% – 1.5% – 12.4%

$ 332,546

Annual Maximum Funding

Compared to

  Current / Renewal

1,443.61 1,619.69 1,484.73 1,417.09

$ 677.39 $ 648.24

$ 345,096

BCBS of Kansas

Renewal with Rx Rebates

BCBS of Kansas

Option 2 - $500 Ded. 

with Rx Rebates

$ 329,533

BCBS of Kansas

Current

$ 376,148

$ 626.45 $ 735.56

BCBS of Kansas

Option 1 - $300 Ded. 

with Rx Rebates 

$ 749.47

1,651.54

$ 733.13

$4,601,915

$ 402,168

$5,256,243 $4,826,016$4,671,061

$ 784.45

1,732.71

Annual Expected Funding

Compared to

  Current / Renewal

$ 389,255

$4,513,778 $4,141,152 $3,954,401

$ 851.61

$3,990,551

1,888.531,689.86

$ 438,020 $ 383,493

Estimated 2018 Rx rebate based on 2016 Rx data is $73,014.
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2018 FIXED COSTS COMPARISON 
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TPA/Carrier Fees

93 Employee

190 Employee/Deps

283 Other Monthly Fees

Monthly TPA Fees

Annual TPA Fees

Expected Max Expected Max Expected Max Expected Max

93 Employee $ 17.89 $ 21.47 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

190 Employee/Deps 41.29 49.55 0.00 0.00 0.00 0.00 0.00 0.00

Monthly CAE $ 9,509 $ 11,411 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

Annual CAE $ 114,109 $ 136,931 $ 0 $ 0 $ 0 $ 0 $ 0 $ 0

Expected Max Expected Max Expected Max Expected Max

Monthly TPA Fees + CAE $ 14,368 $ 16,270 $ 18,186 $ 18,186 $ 18,186 $ 18,186 $ 18,186 $ 18,186

Annual TPA Fees + CAE $ 172,418 $ 195,240 $ 218,227 $ 218,227 $ 218,227 $ 218,227 $ 218,227 $ 218,227

Stop Loss Premium Illustration

Specific Stop Loss

• Specific Deductible

• Spec. Coverage for

93 Employee

190 Employee/Deps

Specific SL Monthly Premium

Spec. SL Annual Premium

Aggregate Stop Loss

• Aggregate Corridor

• Agg. Coverage for

93 Employee

190 Employee/Deps

Agg. SL Monthly Premium

Agg. SL Annual Premium

vs current vs current vs renewal vs current vs renewal

+$ 76,521 –$ 8,103 –$ 84,624 –$ 8,103 –$ 84,624

+ 10.6% – 1.1% – 10.6% – 1.1% – 10.6%

0.00% 0.00% 0.00%

$ 218,227 $ 218,227

$ 64.26

64.26

$ 64.26

$ 0.00

64.26

$ 218,227

Compared to

  Current / Renewal

  at Maximum

$716,830

$ 3,850

$ 46,202

$801,454$724,933Annual Total (at Maximum)

Annual Total (at Expected) $702,111 $801,454

$ 4,041

$ 48,496$ 41,534

$ 3,461

Incurred

$125,000

Med/Rx/Den

BCBS of Kansas

Option 1 - $300 Ded. with 

Rx Rebates 

$ 0.00

$ 18,186 $ 18,186

BCBS of Kansas

Option 2 - $500 Ded. with 

Rx Rebates

$ 0.00

$ 64.26

64.26

16.73

$ 7.22

163.85

$ 37,700

$ 452,401

163.85

$ 37,700

$ 452,401

Incurred

120%

Med/Rx/Den

$716,830

$125,000

Med/Rx/Den

Incurred

$ 70.63

$ 7.22

$ 70.63

Incurred

120%

Med/Rx/Den

$716,830

$716,830

16.73

$ 3,850

$ 46,202

Incurred

$ 83.48

Med/Rx/Den

$125,000

Incurred

$ 7.58

176.67

15.03

$ 40,680

$ 488,159

120%

17.56

193.67

$ 44,561

$ 534,731

120%

Med/Rx/Den

Incurred

$ 6.51

Med/Rx/Den

Claims Administrative 

Expense (BCBS-KS)

$ 10.04

20.66

3.47%

$ 76.48

$125,000

Med/Rx/Den

Incurred

$ 4,859

BCBS of Kansas

Current

$ 0.00

$ 58,309

BCBS of Kansas

Renewal with Rx Rebates

$ 18,186
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2018 EXPECTED CLAIMS COMPARISON 

Expected Claims Projections

Expected Medical Claims

93 Employee

190 Employee/Deps

Monthly Expected Medical

Annual Expected Medical

Expected Dental Claims

93 Employee

190 Employee/Deps

Monthly Expected Dental

Annual Expected Dental

Total Expected Claims

93 Employee

190 Employee/Deps

Monthly Total Expected

Annual Total Expected

vs current vs current vs renewal vs current vs renewal

+$ 423,884 +$ 135,881 –$ 288,002 –$ 50,869 –$ 474,753

+ 12.9% + 4.1% – 7.8% – 1.5% – 12.8%

Annual Total Expected $3,288,440 $3,712,324 $3,424,322 $3,237,571

Compared to

  Current / Renewal

$ 285,360 $ 269,798

$ 3,237,571

$ 580.24 $ 506.13

73.74 73.74

$ 32.63 $ 32.63

BCBS of Kansas

Current

BCBS of Kansas

Renewal

$ 547.61

BCBS of Kansas

Option 2 - $500 Ded.

$ 473.50

$ 535.28

$ 485.08

1,120.53

$ 16,024

$ 192,283

$ 30.45

69.43

$ 258,013

$ 3,096,158

$ 515.53

1,189.96

$ 274,037

$ 3,288,440

$ 309,360

1,270.46

$ 292,315

$ 3,507,782

$ 3,712,324

$ 17,045

$ 204,542

1,344.20 1,172.25

BCBS of Kansas

Option 1 - $300 Ded.

$ 204,542

1,239.89

$ 3,424,322

$ 502.65

$ 17,045 $ 17,045

$ 204,542

1,098.51

$ 252,752

$ 3,033,029

1,166.15

$ 268,315

$ 3,219,779

73.74

$ 32.63
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2018 MAXIMUM CLAIMS COMPARISON 

Maximum Claims Projections

Maximum Medical Claims

93 Employee

190 Employee/Deps

Monthly Maximum Medical

Annual Maximum Medical

Maximum Dental Claims

93 Employee

190 Employee/Deps

Monthly Maximum Dental

Annual Maximum Dental

Total Maximum Claims

93 Employee

190 Employee/Deps

Monthly Total Maximum

Annual Total Maximum

vs current vs current vs renewal vs current vs renewal

+$ 508,660 +$ 163,058 –$ 345,603 –$ 61,043 –$ 569,703

+ 12.9% + 4.1% – 7.8% – 1.5% – 12.8%

$ 3,946,128 $ 4,454,789 $ 4,109,186 $ 3,885,085

$ 371,232 $ 342,432 $ 323,757$ 328,844

1,427.95 1,613.04 1,487.87 1,406.70

$ 618.64 $ 696.29 $ 642.34 $ 607.36

$ 36.54 $ 39.16 $ 39.16 $ 39.16

$ 245,451 $ 245,451 $ 245,451

88.49 88.49

$ 230,739

$ 3,715,389 $ 4,209,338 $ 3,863,735 $ 3,639,635

$ 309,616 $ 350,778 $ 321,978 $ 303,303

1,344.64 1,524.55 1,399.38 1,318.21

$ 582.10 $ 657.13 $ 603.18 $ 568.20

$ 19,228 $ 20,454

83.32 88.49

$3,885,085

Compared to

  Current / Renewal

$4,454,789$3,946,128Annual Total Maximum $4,109,186

$ 20,454 $ 20,454
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2018 CONTRACT PROVISIONS
BCBS of Kansas Current

•

•

BCBS of Kansas Renewal with Rx Rebates

•

•

•

•

•

•

•

BCBS of Kansas Option 1 - $300 Ded. with Rx Rebates 

•

•

•

•

•

•

•

BCBS of Kansas Option 2 - $500 Ded. with Rx Rebates

•

•

•

•

•

•

•

Blue Cross Blue Shield of Kansas, A XICarrier & AM Best Rating:

Disclosure lock-in date:

Medically underwritten:

Carrier & AM Best Rating:

Run-out Fees (not incl. in totals):

Blue Cross Blue Shield of Kansas, A XI

Not Applicable

Yes

Current Grandfathered Benefits with changes only to Mental Health and Substance Use Disorder to cover all 

mental health and substance abuse disorder claims except office visit at 100%. Telehealth included at no 

additional charge. BCBSKS will return 80% of the 2018 Calendar Year rebates to Finney County.  

Distrubutions will begin August 2018, based on rebates received, with additional rebates for 2018 

distributed quarterly. Estimated 2018 rebate based on 2016 data is $73,014.

Minimum Agg. Attachment:

ees not actively at work:

BCBSKS reserves the right to review funding factors if enrollment changes by +/- 20%Other Contingencies:

Disclosure lock-in date:

Carrier & AM Best Rating: Blue Cross Blue Shield of Kansas, A XI

Blue Cross Blue Shield of Kansas, A XI

Covered

Rates are Final

Yes

Other Contingencies: BCBSKS reserves the right to review funding factors if enrollment changes by +/- 20%

Covered

Rates are Final

Yes

Minimum Agg. Attachment: Initial Aggregate Attachment Point will be based on first month's enrollment

ees not actively at work:

Minimum Agg. Attachment: Initial Aggregate Attachment Point will be based on first month's enrollment

ees not actively at work:

Disclosure lock-in date:

Medically underwritten:

Carrier & AM Best Rating:

Other Notes: Non-Grandfathered Benefits: $500/$1,000 Ded., $1,000/$2,000 Coins. @ 80/20, $25 office visit copay, 

$300 Lab & X-Ray rider, $200 ER copay, then subject to Ded. & Coins., HCR Full Preventive Care, 100% 

Accident coverage to $1,000 per person per benefit period, Rx card $15/$30/$45 copay with 2.5x mail 

order copay, combined out-of-pocket maximum is $6,350/$12,700. BCBSKS will return 80% of the 2018 

Calendar Year rebates to Finney County.  Distrubutions will begin August 2018, based on rebates received, 

with additional rebates for 2018 distributed quarterly. Estimated 2018 rebate based on 2016 data is 

$73,014.

Other Contingencies: BCBSKS reserves the right to review funding factors if enrollment changes by +/- 20%

Other Notes:

Initial Aggregate Attachment Point will be based on first month's enrollment

Covered

Rates are Final

Medically underwritten:

Other Notes: Non-Grandfathered Benefits: $300/$600 Ded., $200/$400 Coins. @ 80/20, $300 Lab & X-Ray rider, $200 

ER copay, then subject to Ded. & Coins., HCR Full Preventive Care, 100% Accident coverage to $1,000 per 

person per benefit period, Rx card $15/$30/$45 copay with 2.5x mail order copay, combined out-of-pocket 

maximum is $6,350/$12,700. BCBSKS will return 80% of the 2018 Calendar Year rebates to Finney County.  

Distrubutions will begin August 2018, based on rebates received, with additional rebates for 2018 

distributed quarterly. Estimated 2018 rebate based on 2016 data is $73,014.
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2018 PLAN DESIGN COMPARISON 

Ded. (Individual | Family) $300 $600 $300 $600 $500 $1,000

Plan Year / Calendar Year Ded.

Coin. (Plan | Member) 80% 20% 80% 20% 80% 20%

Coin. Maximum (Individual | Family) $200 $400 $200 $400 $1,000 $2,000

Ded. & Coins. Maximum (Individual | Family) $500 $1,000 $500 $1,000 $1,500 $3,000

Maximum Out-of-Pocket (Individual | Family) $500 $1,000 *$6,350 *$12,700 *$6,350 *$12,700

Maximum Out of Pocket Includes

Grandfather Status

Office Visit Copay (Primary | Specialist) 80% after Ded. 80% after Ded. 80% after Ded. 80% after Ded. $25 $25

Preventive Care (Including Lab)

Urgent Care

Emergency Room

Diagnostic Lab

Diagnostic x-ray, including therapeutic

Advanced Imaging (MRI, CT, PET)

Inpatient Hospital

Outpatient Facility

Inpatient Mental Health

Outpatient Mental Health

Spinal Manipulation

Telehealth

Vision Exam

Retail | Mail Order Tier 1 80% after Ded. 80% after Ded. $15 $37.50 $15 $37.50

Retail | Mail Order Tier 2 80% after Ded. 80% after Ded. $30 $75 $30 $75

Retail | Mail Order Tier 3 80% after Ded. 80% after Ded. $45 $112.50 $45 $112.50

$500 $1,000

R
x

  

C
o

p
a

y
s 80% after Ded. 80% after Ded.

80% after Ded. 80% after Ded.

80% after Ded. 80% after Ded.

80% after Ded. 80% after Ded. 80% after Ded. $25

No Benefit $0 copay $0 copay $0 copay

80% after Ded. 80% after Ded. 80% after Ded. $25

80% after Ded.

80% after Ded. 80% after Ded.* 80% after Ded. $25

80% after Ded.

80% after Ded. 80% after Ded. 80% after Ded. 80% after Ded.

100% No Ded. 100% No Ded.
100% of 1st $300, then 80% 

after Ded.

100% of 1st $300, then 80% 

after Ded.
100% No Ded.

$200, then 80% after Ded.

100% No Ded. 100% No Ded.

100% no Ded.

80% after Ded. 80% after Ded. 80% after Ded. $25

N
e

tw
o

rk
 B

e
n

e
fi

ts

80% after Ded. 80% after Ded.

80% after Ded. 80% after Ded. 100% no Ded.

100% No Ded.

100% No Ded. 100% No Ded. 80% after Ded.

80% after Ded. 80% after Ded. $200, then 80% after Ded.

100% No Ded. 100% No Ded. 80% after Ded.

Grandfathered Grandfathered Non-Grandfathered Non-Grandfathered

P
la

n
 B

a
si

cs

Ded./Coin. (GF) Ded./Coin. (GF) Ded./Coin./Med & Rx Copays Ded./Coin./Med & Rx Copays

$200 $400

$500 $1,000

$300 $600

Plan Year Plan Year Plan Year

Option #: Current Renewal Option 1 Option 2

Plan Year

80% 20%

Carrier: BCBS of Kansas BCBS of Kansas BCBS of Kansas BCBS of Kansas



CLAIMS EXAMPLES FOR RENEWAL OPTIONS
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CLAIMS EXAMPLES FOR RENEWAL OPTIONS

Example #1
• $10,000 pregnancy with prenatal care and one $50 per month generic drug

� Current Plan

� $300 Deductible

� $60 Coinsurance

� Total Member Responsibility = $360

� $300 Option

� $300 Deductible 

� $200 Coinsurance

� $180 Rx ($15/Script)

� Total Member Responsibility = $680

� $500 Option

� $500 Deductible

� $1,000 Coinsurance

� $180 Rx ($15/Script)

� Total Member Responsibility = $1,680
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CLAIMS EXAMPLES FOR RENEWAL OPTIONS
Example #2
• $30,000 knee surgery and one $200 per month non-formulary brand name drug

� Current Plan

� $300 Deductible

� $200 Coinsurance

� Total Member Responsibility = $500

� $300 Option 

� $300 Deductible

� $200 Coinsurance

� $540 Rx ($45/script)

� Total Member Responsibility = $1,040

� $500 Option

� $500 Deductible

� $1,000 Coinsurance

� $540 Rx ($45/script)

� Total Member Responsibility  = $2,040
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CLAIMS EXAMPLES FOR RENEWAL OPTIONS
Example #3

• $1,000 emergency room visit (non-admitted)

� Current Plan

� $300 Deductible

� $140 Coinsurance

� Total Member Responsibility = $440

� $300 Option

� $200 Copay

� $300 Deductible

� $100 Coinsurance

� Total Member Responsibility - $600

� $500 Option

� $200 Copay

� $500 Deductible

� $60 Coinsurance

� Total Member Responsibility  - $760



WHY ARE WE RECEIVING AN INCREASE?
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WHY ARE WE RECEIVING AN INCREASE?

• BCBSKS is expecting your claims to run higher in 2018

• Prescription drug costs have gone up and are going up even higher in 2018 

� Specialty drugs that treat specific chronic conditions are very expensive

� Overall average price of Generic drugs are increasing every year

• BCBSKS’s administrative and stop loss costs are increasing

� BCBSKS is changing their administrative fee platform on 1/01/2018 to a per 

contract per month model instead of a percentage of claims model

� BCBSKS’s overall book of business is not performing well in 2017

• BCBSKS’s renewal calculation for ASO groups

� Experience Period Weighting: 32% Current, 42% Prior and 26% Past Prior 

� Projecting $520,884 in stop loss overage for 2016 & projecting $824,459 in 

stop loss overage for 2017

• Medical and Dental trend/inflation is higher in 2018

� The cost for treatment in 2018 will be higher than what is was in 2017



WHAT IS DRIVING THE HEALTH PLAN’S 
CLAIMS SPEND?
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WHAT IS DRIVING THE HEALTH PLAN’S 
CLAIMS SPEND?

CLAIMS EXPENSE SHARE
(Paid claims only; no premiums)

95.7%
*Benchmark is 84%

TYPE OF SERVICE 

(% of Total Claims Spent)

Inpatient 

Facility

$884,261

23%

Outpatient 

Facility

$1,356,289

36%

Physician

$1,119,717

29%

Prescription 

Drug

$456,232

12%

TYPE OF SERVICE

Benchmark^

Inpatient 

Facility

31%

Outpatient 

Facility

19%

Physician

30%

Prescription 

Drug

17%

Other

4%
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WHAT IS DRIVING THE HEALTH PLAN’S 
CLAIM SPEND?

EMERGENCY ROOM

ER Visits (2016)

57% 43%

E

S
C

34.3%
28.7%

37.1%INDIVIDUALS HAD  3+ 
VISITS TO ER (2016)

251

18

Potentially Steerable Visits

$209,880 (2016)

159 Visits (2016)

UNKNOWN RISK� 25% MEMBERS WITH $0 IN CLAIMS

16.8% IS THE NORM+

Drug Name Primary Drug Use Drug Class Expense
Expense/

Member

%  RX 

Expense

1. Avonex Multiple Sclerosis Interferon $76,035 $76,035 16.7%

2. Humira Rheumatoid Arthritis Antiarthritics $71,653 $71,653 15.7%

3. Novolog Diabetes/Insulin Diabetic Therapy $34,680 $11,560 7.6%

4. Levemir Diabetes/Insulin Diabetic Therapy $19,215 $19,215 4.2%

5. Humalog Diabetes/Insulin Diabetic Therapy $19,065 $4,766 4.2%

148 Visits (2017)

$107,088 (2017)
ER Visits (2017)148

9 (2017)



BENCHMARKING
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PPO PLAN DESIGN COMPARISON



21

$159 $586
Mercer –

Small 

(100-499)
31% 56%

EE PREMIUM CONTRIBUTIONS

$106 $595

PPO DEDUCTIBLE +

OUT-OF-POCKET

EE COST % OF TOTALPREMIUM

OFFICE VISIT COPAYS RETAIL PHARMACY 

IMA Book-

Small 

(100-300)

25% 22%

$37 $471

IMA Book -

Public Admin 7% 30%

Finney 

County

$66 $266

INDIVIDUAL FAMILY

EE COST % OF TOTALPREMIUM

EE COST % OF TOTALPREMIUM EE COST % OF TOTALPREMIUM

EE COST % OF TOTALPREMIUM EE COST % OF TOTALPREMIUM

EE COST % OF TOTALPREMIUM EE COST % OF TOTALPREMIUM

$843

$3,000

PRIMARY CARE

SPECIALIST

SPECIALIST

PRIMARY CARE

INDIVIDUAL DEDUCTIBLE PRIMARY CARE

OUT-OF-POCKET MAX SPECIALIST

PRIMARY CARE

SPECIALIST

18%
Ded. & 

Coins.*

BRAND NON 

FORMULARY

GENERIC

BRAND 

FORMULARY

$68

$15

$40

BRAND NON 

FORMULARY

GENERIC

BRAND 

FORMULARY

$45

$15

$30

BRAND NON 

FORMULARY

GENERIC

BRAND 

FORMULARY

$59

$11

$36

BRAND NON 

FORMULARY

GENERIC

BRAND 

FORMULARY

11%

INDIVIDUAL DEDUCTIBLE

OUT-OF-POCKET MAX

INDIVIDUAL DEDUCTIBLE

OUT-OF-POCKET MAX

INDIVIDUAL DEDUCTIBLE

OUT-OF-POCKET MAX

$500

$300

$4,358

$1,654

$33

$30

Ded. & Coins.

Ded. & Coins.

$31

$31

$50

$25

$5,272

$1,540

$4,000

$1,500

SPECIALTY

$72

SPECIALTY

Ded. & 

Coins.*

SPECIALTY

N/A

SPECIALTY

$132

*Prescription drug benefit – Deductible, then Plan pays 80%. Ded. = Deductible; Coins. = Coinsurance

Employee premium contributions include dental. EE cost % of total premium is based on BCBSKS Total Expected Monthly Liability.

BENCHMARKING - PPO



COST CONTAINMENT STRATEGIES
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HEALTH PLAN COST CONTAINMENT

Financial Gain

Medical 

Tourism

Stop-loss 

Insurance 

Captive

Transparent,   

Pass-through PBM

Custom Plan 

Document 

Language

Cost Plus/ 

Reference Based 

Reimbursement

Employee Concierge

/Advocacy

C
o

m
p

le
xi

ty

Claim 

Audit

On-site 

Health Clinic

Spousal 

Surcharge

Value 

Based Plan 

Design

High Cx/Low$ High Cx/High$

Low Cx/High$Low Cx/Low$

High Risk 

Claim Mgmt

Wellness

Tobacco 

Surcharge

Telemedicine



RECOMMENDATIONS
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RECOMMENDATIONS
• Telemedicine:

� Implement BCBSKS’s telehealth arrangement  with a $0 copay through American Well to address 

increased emergency room utilization and costs

� There will be a specific list of services that will be covered under the telemedicine arrangement to cover 

minor medical events and conditions

� Some prescription drugs can be prescribed through the telemedicine arrangement which are then sent 

to a local pharmacy for the member to fill

• Preventive Care:

� Continue to educate members about Preventive Care services and screenings

� Enhance your wellness program to provide an incentive for members who do utilize Preventive Services

• Pharmacy: 

� Continue to educate members on utilizing generic drugs 

� Implement BCBSKS’s mandatory Prime Therapeutics Specialty Pharmacy arrangement so members are 

required to fill their specialty drugs through a Prime Specialty Pharmacy

• Disease Management

� Educate members about engaging with BCBSKS’s Disease Management Program

• Plan Design Changes: 

� Renew with a less rich Non-Grandfathered BCBSKS plan design that has a Rx drug copay benefit of 

$15/$30/$45, $200 ER copay (then deductible & coinsurance) & covers Preventive Services at 100%

� Evaluate BCBSKS’s new ASO platform that allows the employer/health plan to share in the prescription 

drug rebates from the drug manufactures based on the health plans utilization of brand name and 

specialty drugs



MONTHLY REPORTING PACKAGE





FINNEY COUNTY CAPITAL IMPROVEMENT PROGRAM 

REQUEST FORM 

 

1. Department           

2. Requested Fund          

3. Fiscal Year       

4. Project/Equipment Title         

5. Estimated Cost (per Unit/Year/Total)       

Include all costs associated with the project 

6. Detailed Description 

 

 

 

 

 

 

 

 
7. How the Request Fits into the County Commission’s Strategic Plan/Priorities 

 

 

 

 

8. Priority Level (1-5 with 1 being the highest priority)    

 

Committee Notes: 



 
Pricing Proposal
Quotation #:  14082039
Created On:  9/8/2017
Valid Until:   9/29/2017

 
County of Finney

 
Inside Account
Executive

 
John Veesart
311 North 9th Street
Garden City, KS 67846
United States
Phone: 6202723591
Fax:  
Email: jveesart@finneycounty.org

 

Ashley Marfo
SOMERSET NJ, 08873
Phone: 732-652-7672
Fax: 732-564-8050
Email: Ashley_Marfo@SHI.com

All Prices are in US Dollar (USD) 
  Product Qty Your Price Total

 
1 Lenovo ThinkCentre M710s 10M7 - SFF - 1 x Core i5 7400 / 3 GHz - RAM 8 GB - HDD

1 TB - DVD-Writer - HD Graphics 630 - GigE - Win 10 Pro 64-bit - monitor: none -
TopSeller 
   Lenovo - Part#: 10M7000SUS

6 $597.62 $3,585.72

 
Subtotal $3,585.72

Total $3,585.72

 

Optional Items For: 1. Lenovo ThinkCentre M710s 10M7 - SFF - 1 x Core i5 7400 / 3 GHz - RAM 8 GB - HDD 1 TB - DVD-Writer - HD
Graphics 630 - GigE - Win 10 Pro 64-bit - monitor: none - TopSeller

 
  Lenovo On-Site + ADP + KYD + Premier Support - Extended service agreement -

parts and labor - 4 years - on-site - response time: NBD - for ThinkCentre M600;
M700; M71X; M810; M900; M910; ThinkStation P320; P410; P510; P710; P910 
   Lenovo - Part#: 5PS0N73191

6 $96.00 $576.00

 
  Lenovo On-Site + Premier Support - Extended service agreement - parts and labor -

4 years - on-site - response time: NBD - for ThinkCentre E73; M32; M53; M600; M700;
M71X; M73; M78; M79; M800; M83; M900; M910; M93 
   Lenovo - Part#: 5WS0N07732

6 $95.00 $570.00

 
  Lenovo Slim 2.5" Storage Kit - Storage bay adapter - 3.5" to 2.5" - for ThinkCentre

M710s; M910s 
   Lenovo - Part#: 4XF0P01010

6 $10.00 $60.00

 
  Lenovo ThinkCentre M.2 SSD Kit - Installation kit - for ThinkCentre M710s; M710t;

M910s; M910t 
   Lenovo - Part#: 4XF0P01011

6 $10.00 $60.00

Additional Comments

Please Note: Lenovo has a zero return policy on any custom build machinesThank you for choosing SHI International Corp! The



pricing offered on this quote proposal is valid through the expiration date set above. To ensure the best level of service, please
provide End User Name, Phone Number, Email Address and applicable Contract Number when submitting a Purchase Order.

SHI International Corp. is 100% Minority Owned, Woman Owned Business.
TAX ID# 22-3009648; DUNS# 61-1429481; CCR# 61-243957G; CAGE 1HTF0

The Products offered under this proposal are subject to the SHI Return Policy posted at www.shi.com/returnpolicy, unless there is
an existing agreement between SHI and the Customer.

http://www.shi.com/returnpolicy


MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: September  18, 2017
RE: Website Redesign

DISCUSSION:
Marketing Committee recommendation of upgrading the county website with our current vendor
(CivicPlus).  Committee member Carlos Bluvan will be at the meeting to explain their rationale.
 
Attached is the proposal from CivicPlus, along with some data on our website for the 2016
calendar year.

BACKGROUND:
The Finney County website was created by CivicPlus in 2008 after going out for proposals for
vendors.  The county pays an annual service fee of $9,085, which would not change with an
upgrade unless an HR applicant tracking module is added.  In 2008, Finney County paid $22,000
for the current website design.  The website allows for individual departments to make content
changes but not alter the format of the pages.  In the near future, discussion by department
directors has indicated the possibility of having a communications specialist that oversaw website
updates and to provide for opportunities to engage with the community though multiple medias,
including an updated website.

ALTERNATIVES:
1. Consent for the marketing committee and county administrator to further work with Civic Plus

in working on an updated website, with a contract for commission consideration to be at an
upcoming meeting.
Updating the county's website with the current vendor would cost $10,000 - $16,000,
depending on the modules added.

2. Go out for a request for proposals to multiple national companies and set aside budget
money in 2019 for a new website.  Ballpark estimates for a brand new website is $30,000 -
$50,000.

3. Contract with a local individual to update our current website and social media.  Price of
$1,000/month (quote attached).

RECOMMENDATION:
Committee recommended going with alternative one, as the updated features of our current
provider would meet the needs of the county at a lower cost than rebuilding a website.

FISCAL And/Or POLICY IMPACT:
The cost for an updated website with no additional modules is $10,000.  By adding additional
modules, would add approximately $5,000. 

ATTACHMENTS:



Description
Redesign
2016 Website Review
FCEDC Cost Estimates



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

 

 



  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:brown@civicplus.com
http://www.civicplus.com/
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• 

• 6, 4-hour blocks of cutomsized, virtual training for up to 15 individuals



 

 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 



CIVICPLUS

Local government partners since 2008

Finney County +



Agenda
Always subject to change

o Top Level Information

o Top Visited Pages

o Top Searched Terms

o Mobile Statistics

o Support Trends

o Alignment

o Enhancement Updates

o Contact Information

2016 Website Review



Total Page Views

236,282
Total Visits

102,071

Top Level Information
Overall: How is your website doing.

2016 Website Review

Actions Per Visit

2.8
Avg. Visit Duration

2:36

4,138
Total Site Searches

171,711
Total Unique Page Views



Calendar

6,026
VISITS

Departments

7,289
VISITS

Jail Division

5,929
VISITS

Jobs

13,694
VISITS

County Appraiser

14,948
VISITS

County Treasurer

8,748
VISITS

Top Visited Pages

2016 Website Review



Bid

34
SEARCHES

Marriage License

40
SEARCHES

Agenda

29
SEARCHES

Inmate Search

55
SEARCHES

Inmates

64
SEARCHES

Parcel Search

40
SEARCHES

Top Searched Terms

2016 Website Review



Mobile Statistics

92% of adults in 
the U.S. own a 
cellphone or 
smartphone 

37% of your site 
traffic comes 
from a mobile 

device

$ 3 MILLIONS
MORTGAGE

AN INTERACTIVE, MOBILE-RESPONSIVE WEBSITE is no longer a luxury, it’s a necessity. Nearly 80% of the US 
population uses the internet and nearly 2/3 use mobile devices.  It’s how we communicate. It’s how communities 
connect. It’s our passion. 

2016 Website Review



Current open cases

0

Different users inputted 

support cases 

4

Support cases in the last 

six months

6

Percent decrease in 

support cases from the 

previous year

30

Support Trends

2016 Website Review



Alignment

What are your top 2 goals for web presence in 2017?

As an integrated technology platform, CivicPlus offers 

numerous software solutions. How informed are you of all the 

products CivicPlus has?

What is holding you back from reaching these goals?

What can I do as your Account Manager to be the best partner 

to you?

2016 Website Review



CivicMedia – Update to Media Center

Design Center Pro (Aurora Only) – Access to theme manager

Add Social Sharing – Added to Calendar, Jobs, Alert Center, Photo 

Gallery and CivicMedia

CivicReady IPAWS – Implemented solution utilizing IPAWS-OPEN 

functionality from FEMA

Quarter Two

New User Interface (Aurora Only) – Revamped look of Admin Home

UI Refresh (Aurora Only) – Updating Interface of modules to match new 

Dashboard

XML Site Map (Aurora Only)

Video Banner Background – Allows Videos to be Uploaded for banners

Facilities Module – Parameter to remove # of people from search and 

remove “Missing a Facility” button

Real Estate Locator – Remove Price Validation

Quarter One

2016 Enhancements
Completed

2016 Enhancements



Bids Module – Planholders List, Added the ability for users to 

see bid information and documents

History Log – Permissions Changes, Updated all modules to 

record changes to permissions in history log

News Flash Editor – Editor added to News Flash Module

Quarter Four

API’s – Rewrote APIs for Alert Center, News Flash and Calendar 

to be more robust

ePayment Update – Now offering new ePayment Integrations 

including Heartland, Elavon and PayPal

CivicSend – Added ability to add sections in between sections, 

added drag and drop, added two new communication 

layouts

Calendar – Add Year to Calendar Search

Quarter Three

2016 Enhancements



Contact Your Account Manager with Questions!

Release Notes Here

Now offering quarterly enhancement webinars

June 2016 Webinar Here

September 2016 Webinar Here

December 2016 Webinar Here

Available Resources on Enhancements

Julia Brown, Account Executive

785.370.7790 (direct)

888.228.2233 ext. 137 (office)

brown@civicplus.com

2016 Enhancements

http://cp-civicplusuniversity2.civicplus.com/index.aspx?NID=1037
http://offers.civicplus.com/civicengage-enhancements-and-new-features-Q3?hsCtaTracking=109d6e35-12aa-46ff-b638-5db7ebb416f0|66707480-c0ae-4001-8302-d5c70169081b
http://offers.civicplus.com/civicengage-enhancements-and-new-features-Q3?hsCtaTracking=109d6e35-12aa-46ff-b638-5db7ebb416f0|66707480-c0ae-4001-8302-d5c70169081b
http://offers.civicplus.com/civicengage-product-enhancement-12/15
mailto:brown@civicplus.com


JULIA BROWN

ACCOUNT EXECUTIVE

Your Team

Direct: 785-370-7790
Main: 888-228-2233 x 137
brown@civicplus.com

2016 Website Review

EMILY WEHLING

ENTERPRISE ACCOUNT MANAGER

Direct: 785-370-7767

Cell: 785-477-9217

wehling@civicplus.com

mailto:brown@civicplus.com
mailto:wehling@civicplus.com


CIVICPLUS

LET’S DO THIS…. TOGETHER

Finney County +



 

 
 

Communications & Strategic Analysis Services 

 

 

Logo Creation: Primary logo creation + 3 modified for department  $ 2,000.00 

   Additional modified logos      $ 200.00 each 

 

Basic Services:         $1,000.00/mo 

Existing Website: Updates of finneycounty.org website      

Social Media:  Updates of social media channels for Finney County  

 

Media Releases: Includes 10 media releases and general communications $ 200.00/ mo 

   Additional media releases     $ 20.00 each  

Special Projects:  
Strategic Analyst         $ 115.00/ hr 

Communications Specialist        $ 25.00/ hr 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Finney County Economic Development Corporation 

114 W. Pine Street 

Garden City, KS  67846 

620-271-0388 



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: September  18, 2017
RE: Administrator Updates

DISCUSSION:
The administrator will discuss some miscellaneous items and updates.  Below is a summary of the
items planned on discussing.

STAR bond update received from the City of Garden City
Monthly department reports (appointed departments)
District Coroner Agreement

The coroner agreement was discussed at the last meeting with Dr. Tom Koksal retiring and Dr.
Scott Booker taking over as the coroner and the remaining doctors at Plaza Medical as deputy
coroners.

RECOMMENDATION:
Information only

ATTACHMENTS:
Description
STAR Bond Information
Department Monthly Reports
Coroner Agreement



































































DISTRICT CORONER AGREEMENT 

 

 THIS AGREEMENT, made and entered into this    day of   , 2017, 

by and between THE BOARD OF COUNTY COMMISSIONERS OF FINNEY COUNTY, 

KANSAS, acting for and on behalf of the 25th Judicial District, hereinafter referred to as 

“DISTRICT”, and SCOTT D. BOOKER, D.O., hereinafter referred to as “CORONER”. 

 

 In consideration of the mutual covenants and promises contained in this agreement, 

CORONER and DISTRICT agree as follows: 

 

1. DISTRICT, pursuant to K.S.A. 22a-226, hereby appoints CORONER as the 

District Coroner, and CORONER hereby accepts such appointment.  CORONER 

shall, prior to assuming duties of the office of District Coroner, take and subscribe an 

oath that he will faithfully, impartially, and to the best of his skill and ability 

discharge the duties of District Coroner. 

 

2. Pursuant to K.S.A. 22a-227, the parties agree that DISTRICT shall pay to 

CORONER, as compensation for duties of District Coroner, the annual payment of 

Forty-Six Thousand Two Hundred and 00/100 Dollars ($46,200), payable monthly in 

the amount of Three Thousand Eight Hundred Fifty and 00/100 Dollars ($3,850) per 

month.  In addition thereto, the District Coroner shall be entitled to authorize the 

payment of not more than One Hundred and 00/100 Dollars ($100.00) per call for 

duties performed by Deputy District Coroners in the Judicial District, but outside of 

Finney County, Kansas.  The invoices submitted by Deputy District Coroners within 

the Judicial District, but outside Finney County, Kansas, shall be reviewed and 

approved by the CORONER and then forwarded to the Finney County Clerk who 

shall reimburse said Deputy District Coroners directly. 

 

3. Pursuant to K.S.A. 22a-228, CORONER may nominate one or more Deputy 

District Coroners, including all qualified members of Plaza Medical Center, Inc., who 

on appointment by the DISTRICT and qualification including the oath or application 

required by K.S.A. 22a-226, will be authorized to act as Deputy District Coroners.  

As previously provided, Deputy District Coroners in the District, but acting outside 

Finney County, Kansas, are entitled to additional compensation as previously 

provided, but CORONER is entitled to no additional compensation for Deputy 

District Coroners acting in Finney County, Kansas. 

 

 

 



4. CORONER shall be responsible to maintain and provide, upon request, to 

DISTRICT all records of the District Coroner and shall provide to the District, on a 

quarterly basis, the following: 

 

 CORONER CALLS - Number of unattended death calls 

- Number of violent death responses 

- Number of suicide death responses 

- Number of suspicious death responses 

 

 Reports - Number of reports of Coroner filed with 

Clerk of District Court 

- Number of autopsies requested by Coroner 

- Number of autopsy reports filed with the 

Clerk of District Court 

- Number of court appearances by District 

Coroner 

 

5. Pursuant to K.S.A. 22a-233, the fee for autopsies is not included in paragraph 2 

above.  The base compensation does not include the performance of any autopsies.  

The pathologist performing an autopsy shall be paid as provided in K.S.A. 22a-233 

and 22a-242. 

 

6. As part of the compensation provided for in paragraph 2 above, CORONER and 

Deputy District Coroner are not entitled to travel expenses provided for in K.S.A. 

22a-228(b). 

 

7. In addition to the compensation heretofore provided, the CORONER is entitled to 

additional compensation for holding and inquest.  The CORONER shall be entitled to 

compensation at a rate of $200.00 per hour for holding an inquest.  Further, should 

CORONER or Deputy District Coroners be called to testify in any criminal 

proceeding by reason of being the District Coroner of Deputy District Coroner, the 

Coroner or Deputy District Coroner so testifying shall be allowed such additional fees 

as are awarded by the court pursuant to K.S.A. 22a-236. 

 

8. This Agreement shall remain in full force and effect from the date first above 

written until  the second Monday in January, 2020.  Either party may terminate the 

agreement for any reason by providing written notice to the other party of at least one 

hundred twenty (120) days. 

 

 



9. This agreement shall be governed by, construed, and enforced in accordance with 

the laws of the State of Kansas. 

 

 IN WITNESS WHEREOF, each part to this agreement has caused it to be 

executed on the date indicated below. 

 

BOARD OF COMMISSIONERS 

OF FINNEY COUNTY, KANSAS 

 

Date:         

   Duane Drees, Commission Chair 

 

 

        

   Dave Jones, Commissioner 

 

 

        

   Bill Clifford, MD, Commissioner 

 

 

Attest:        

   Lon E. Pishny, Commissioner 

 

 

         

Anita Garcia, County Clerk Larry Jones, Commissioner 

 

 

 

 

Date:    SCOTT D. BOOKER, D.O. 

   ____________________________ 

 



MEMORANDUM
TO: County Commission
THRU: Randy Partington, County Administrator
FROM:  
DATE: September  18, 2017
RE: Next Commission Meetings - Monday, 10/2/2017 and Monday, 10/16/17

DISCUSSION:
Update on future meetings

RECOMMENDATION:
For Your Information
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